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WAIVER OF POSTING OF MANAGEMENT/SPECIALIST POSITION REQUEST (FORM TVA 2446)

This records series contains form TVA 2446 which i1s used to document justification for waiver of posting
announcement of management or specialist positions The form contains the following six categories of waiver

1 Candidate being selected from Tennessee Valley Authority’s Career Transition Services, with emphasis on
minorities, women, and employees with targeted disabilities, 2 Position being offered to a minonty, woman, or an
employee with a targeted disability based upon goals identified in an approved affirmative employment pian, 3
Position being offered to a woman, minority, or person with a targeted disability when he/she has held that position
on a temporary basis, 4 Resolution of a concern, complamt or appeal, which could involve nuclear and EEO
concerns as well as whistleblowers protecticn act cencerns, 5 Where employees inpacted by a reorganization,
with emphasis on minonties, women, and persons with targeted disabilities, are being considered and are to be
selected, 6 Where the position requires unique qualifications

Once the form 1s completed, the information is classified as sensitive Completed forms are arranged numerically
by a walver number This records series Is covered by the Pnivacy Act System of records, TVA-2, Personnel
Records
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